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Contact Details
60 Knees Road
ADDRESS

Park Orchards VIC 3114
PRINCIPAL

Michael Edmonds

GOVERNING AUTHORITY

Melbourne Archdiocese Catholic Schools Ltd

TELEPHONE

03 9876 1533

EMAIL

principal@saparkorchards.catholic.edu.au

WEBSITE

www.saparkorchards.catholic.edu.au

E NUMBER

E1313

Minimum Standards Attestation
I, Michael Edmonds, attest that St Anne's School is compliant with:
•

All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA

•

Australian Government accountability requirements related to the 2021 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)

•

The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards,
Managing Risk of Child Abuse in Schools.

06/04/2022

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-forprofits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au
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Governing Authority Report
2021 has been a momentous year for Catholic education in the Archdiocese of Melbourne, with
Melbourne Archdiocese Catholic Schools Ltd (MACS) assuming governance and operations of
290 schools which previously operated under unincorporated structures.
MACS was established to ensure these schools continue the mission of Catholic education to
proclaim the Good News while equipping our young people with the education, knowledge, skills
and hope to live meaningful lives and enrich the world around them.
Our schools were again asked this year to respond to the challenges of the coronavirus pandemic.
Although asked to implement many measures to keep our staff and students safe, our schools
were able to continue delivering a high-quality Catholic education through the resilience and
dedication of our principals, school leaders and teachers.
Alongside this important work, we were also able to deliver a new policy suite for schools to
ensure our students are safe and which enhance the consistency and transparency of school
decision-making, while preserving school autonomy and respecting the local context of our
schools.
School Advisory Councils have been established to actively support the principal and embed the
life of the local Church in the life of each school. It has been wonderful to see so many parents
and members of the wider parish community engaged in these critical forums.
Thank you for the support you have given our schools in 2021. We look forward to continuing to
work with you as we strive to provide the young people of the Archdiocese of Melbourne with the
best kind of education possible, one that fosters a formation of the whole person that is deeply
and enduringly humanising.

Yours sincerely

Jim Miles
Executive Director
Melbourne Archdiocese Catholic Schools Ltd

2021 Annual Report to the School Community

3

St Anne's School | Park Orchards

Our School Vision
St Anne's Primary School Vision Statement

Our vision for St Anne's is to be inspired by the Gospel to live meaningful lives that shape and
transform our world.
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School Overview
St Anne's is a school that places significant value on community and school improvement. At St
Anne's we have an active parent community who are heavily involved in the school life of the
children., This is represented through parent helpers in the classroom at the many special events
held throughout the year that are supported and often coordinated by our Parents Association.
All professional learning is linked to our School Improvement Plan and subsequent Annual Action
Plan.
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Principal’s Report
In 2021 the St Anne's professional learning plan was once again adjusted due to the impact of
COVID-19. Our initial Annual Action Plan was quickly amended to meet the needs and demands
associated with delivering a remote-home learning program and priority was given to assessment
focused professional learning once the children returned to school. I congratulate and thank the
School Leadership Team for their commitment and outstanding contributions towards School
Improvement throughout a challenging year.
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School Advisory Council Report
It has been a pleasure to represent the St Anne's community as a member of the School
Education Board (now the School Advisory Council - SAC) in 2022. Whilst the year has been a
challenging one with continued home learning settings and the many impacts of COVID we are
all too familiar with, the resilience and commitment of the staff, students and families is testament
to why we have chosen St Anne's as our school. The vision published early in this year in the
Annual Action Plan 2021 is particularly poignant with the benefit of hindsight.

"Our vision for St Anne's is to be inspired by the Gospel to live meaningful lives that shape and
transform our world."

Allow me to offer a reflection. Whilst written to celebrate the coming of Spring it resonates as a
reminder to be grateful for the freedoms being returned to us and coming together again as a
school community.

Heavenly Father,
We celebrate spring's returning and the rejuvenation of the natural world. Let us be moved by this
vast, and gentle insistence that goodness shall return, that warmth and life shall succeed, and
help us to understand our place within this miracle. Let us see that as a bird now builds its nest,
bravely, with bits and pieces, so we must build human faith. It is our simple duty; it is the highest
art; it is our natural and vital role within the miracle of spring: the creation of faith.
Amen

The successful navigation of not just extended, but repeated home learning settings often with
little or zero time to prepare must be acknowledged. The ability to pivot from on-site to home
learning setting, all the while improving the offering of each has been nothing short of a Herculean
effort. For parents looking once again through the lens of teachers, we relished the opportunity to
send our kids back to school after each of the way too many home learning periods with a
renewed respect for the care and effort the leadership team, teachers and support staff put into
shaping our children's learning. Kudos to all involved.

In amongst lockdowns, ever-changing learning settings and not to mention a couple of power
outages thrown in the mix, several meaningful achievements have been made by the school
leadership team and SAC in 2021.

Importantly, the appointment of a Learning Engagement Focus Group, a sub-committee of the
SAC worked this year towards the school's ongoing goal of fostering family engagement in
learning. The focus group first met in May 2021 with the first meeting aiming to establish its vision,
review the current state and define what the group would endeavour to accomplish. The Family
Engagement in Learning Vision Statement was subsequently published as:
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"Is for parents, children and teachers to engage in interactive processes where they share in the
responsibility of each child's learning and development"

A matrix of quick wins and priorities was prepared together with a plan for the next 12-15 months.
Given the blurred lines created by the learning environment with parents being more actively
involved in their children's learning, clarifying the difference between parent involvement and
engagement was key. And keeping the focus on a future of on-site learning equally important.
We commend the contributors Michael Edmonds, Julie McLachlan, Kate Kennedy, Nancy
Demuynck, and Suzanne Quartel for their commitment to such an important work effort.

Student wellbeing has become top of mind in 2020 and 2021. The presentation of the St. Anne's
Student Wellbeing Plan at the September meeting outlined what programs are already embedded
in the curriculum and what is planned for the future. Current program components include:

•

Weekly Social and Emotional Learning in class sessions

•

Brain breaks, circle time & mindfulness

•

Berry Street Education Model

•

The Resilience Project

•

Learning & Teaching Resources (Bounce Back, Respectful Relationships)

Plans for the future include:

•

Social Emotional Wellbeing Survey (ACER) - for cohort data

•

Google Survey - for individual data

•

Parent Survey

•

The engagement of an on-site school counsellor

The careful and sound financial management of St Anne's by Michael Edmonds has once again
been supported by Bernard Negline. We maintain an adequate budget surplus and key financial
metrics including a healthy balance sheet despite the expected challenges of managing a fee
paying school community during a pandemic. Michael advised at the October meeting a review
of the enrolment and class strategy for the school had been conducted. A move to an 11 class
structure (as opposed to the current 12), together with a target annual new enrolment level of 3738 students will provide a more sustainable model moving forwards. This strategy will allow the
retention of school programs, staff and leadership.

A SAC achievement close to my heart is in the final stages of implementation in 2021, being the
introduction of a flexible uniform policy. Allowing students, in particular girls, to choose uniform
items appropriate to their preferences and activity levels demonstrates the willingness of school
to embrace change and improvement where it will benefit its students. My hope is that every girl
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who swings on the monkey bars next year uninhibited in a pair of shorts will appreciate being the
ground breakers for every future student.

The 2022 school goal has been established as the continuing goal of fostering family engagement
in learning

We also saw some structural changes at a higher level:

•

The change from being the School Education Board to School Advisory Council (SAC)

o

Governance structure has changed - school now reportable to Melbourne Archdiocese
Catholics Schools (MACS)

o

Different governance structures will have possible effects on policies and the Ed board
constitution.

•

The introduction of a set of 70 MAC policies - to replace the school drafted policies. The policy
sub-committee has worked consistently this year to review and familiarise themselves with
these policies.

Once again, it has been my absolute pleasure to collaborate with a fabulous group of committed,
thoughtful and ambitious people that is the SAC in 2021. Let's look forward to a 2022 of full
classrooms, happy and focused students and a staff room full of relaxed, less lonely and
exhausted teachers and support staff. Cheers to all of you.

Kendall Cordes
Chairperson - 2021
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Education in Faith
Goals & Intended Outcomes
Goal
To strengthen the Catholic Identity of the school community
Intended Outcomes
That students understanding of our Catholic faith story will be deepened and connected to their
lives.
That teachers theological knowledge about the Catholic church is deepened.

Achievements
Our overarching goal at St Anne's is to strengthen the Catholic Identity of our School Community,
and we strive to achieve this in many ways.

We make time for daily prayer, keeping the presence of God at the forefront of our day and
connecting it to the community and the wider world. Drawing from rich prayer traditions, the
teachers promote and encourage a variety of ways of praying; individual and communal, vocal
and silent, informal and liturgical.
Despite missing some of our opportunities to celebrate as a faith community together this year,
the staff have done a wonderful job of modelling prayer and providing many experiences for
students to engage in meaningful prayer that include the students personal and creative input
with a strong emphasis on active participation.

The Catholic school is distinctive in nature and once again, the delivery of the RE curriculum has
continued to be engaging and purposeful. This year, the teachers and our Years 3-6 students
completed the Enhancing Catholic School Identity Survey. This important data validated the
quality of learning that is being provided for our students in Religious Education classes and the
connectedness to their faith. It also provided us with valuable data to inform future teaching and
learning experiences that continues to encourage greater dialogue and participation to develop
the students skills to think more deeply, to inquire, question and to wonder.

We were very fortunate to work with a consultant from MACS in Term 3, who led a staff
professional development session. The focus of this learning was to assist our understanding in
how to develop and embed dialogue in our classrooms by using thinking tools and strategies for
authentic discussions about students' ideas about themselves and the world in which they live, in
light of their faith. This was a highly engaging and thought-provoking session and will be a strong
foundation for future planning goals and actions in learning and teaching in RE.

As teachers in a Catholic school, we continue to provide a curriculum that promotes the principles
of Catholic Social Teaching. It is paramount that the students understand their faith is connected
to the choices we make, how we live our lives, how we form our relationships and how and why
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we reach out to others. This promotes the values of participation, inclusion and equity and allows
even our youngest students to experience the positive difference that they can make in the world.
This term, as a community, we will again offer our support to the St Vincent de Paul Christmas
Appeal, which is a wonderful opportunity to connect with the mission and vision of the Church.

Throughout the year, both at school and in home learning, the staff at St Anne's have shown their
commitment to achieving the highest standards possible by reflecting on their practice, using data,
research and evidence to enhance their program and continuing to inspire and support all learners
in the formation of their faith.

VALUE ADDED

Sacrament of First Reconciliation - Year 5
Sacrament of Confirmation - Year 6
Class Masses
Whole School Liturgies - Term 1
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Learning & Teaching
Goals & Intended Outcomes
Goal
To build the data literacy skills of teachers.
Intended Outcomes
That teachers make data informed decisions to personalise student learning

That academic performance data will reflect improvement in student growth

Achievements
The key areas of focus for our professional learning/staff support in 2021 have included:
•

Analysing data and using SPA -

We have continued to implement SPA as a major focus for our data analysis across the school.
Once all testing was completed in February and November the data for Numeracy and Literacy
was uploaded into SPA and staff were asked to analyse the students' growth individually, as a
cohort and students within year growth and between year growth. Future planning for teaching
and differentiated groups came as a result of this analysis. In November, we introduced a new
online assessment tool - PAT R and PAT M testing adaptive testing to three classes across the
levels, to begin the transition to this resource in 2022.

•

Student feedback and goal setting

During Term 1 this year, staff were engaged in professional learning which developed their
understanding of data analysis and personalised goal setting. Staff accessed school-wide data
with use of our data platform (SPA) and in conjunction with beginning-of-the-year assessment
data, created personalised goals for students in Literacy and Maths. This professional learning
further supported staff to differentiate their classroom teaching and build students responsibility
for their personal learning goals. "Students of wonder" were identified and subsequently brought
to Case Management meetings, during which strategies to support the student were planned and
then implemented by their teacher.
•

Inquiry planning - tracking the alignment of the curriculum

Building the alignment between the planned and enacted curriculum has continued to be a focus
in 2021. This has meant the extensive use of our curriculum Tracking Tool, which plots the areas
of the Victorian Curriculum addressed each term. We continued to track our Inquiry learning within
the 4 areas of Social Responsibility, The Physical World, Environmental Sustainability and Identity,
Creativity and Well-being. This year, each level developed a Year Level Annual Overview which
documents the concepts and skills taught in each domain for the entire year.
•

Collaborative Inquiry

In 2021, we launched a new process for professional learning, known as Collaborative Inquiry.
Collaborative Inquiry is a process in which participants come together to examine their
educational practice systematically and carefully using techniques of research.
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Teams work together to narrow the question, gather and analyse data, determine action steps
and share their findings.

Following professional learning about the process for Collaborative Inquiry, level teams carefully
analysed their data in order to determine the focus for their inquiry and to develop a narrow, sharp
focus with a learning goal. The areas of focus were identified as Oral Language, Reading,
Mathematics and Spelling.
Teams of teachers were supported by domain leaders to pursue professional learning that was
pertinent to the needs of their students in order to diversify the learning opportunities, deepen the
learning, ensure consistency of practice and share the learning across levels. Each team
documented their learning journey as their inquiry progressed.
Through engagement in Collaborative Inquiry, we have systematically examined focused aspects
of our practices, which has led to new understandings and changes in classroom teaching. The
opportunity for teachers to be reflective and co-reflective has resulted in an increase in the
ownership and relevance of their professional learning. The sharing of the outcomes of the
Collaborative Inquiries with the leaders fostered changes in pedagogy and practice and led to a
positive impact on student learning outcomes.
The Learning Collaborative team - Michael, Julie, Paige and Janet met regularly with Lyn our
learning consultant, as part of our Learning Collaborative work with MACS. Our school received
positive feedback and encouragement during these meetings.
•

Assessment Waterfall

With our Collaborative work we undertook a review of our practices in relation to the Assessment
Waterfall. (See below) We revisited assessment as, of and for learning.

In small groups, we explored each element and linked each one to the five questions we ask
students during Learning Walks and Talks, namely:
•

What are you learning and why?

•

How are you going?

•

How do you know?

•

How can you improve?

•

Where do you go to for help?

In small staff groups, we went for a "ghost walk" around the school, looking for evidence of the
Assessment Waterfall in action in our school. The teachers, working together, evaluated the
impact to our students. This was followed by a debrief and plan for future professional learning.
•

Pedagogy Practice

In Mathematics, a group of seven classroom teachers across the levels, have undertaken
Professional Learning with Professor Di Simeon on Multiplicative thinking, which is the capacity
to work flexibly with the concepts, strategies and representations of multiplication (and division)
as they occur in a wide range of contexts. The resources and learning that occurred during these
sessions have been incorporated into the Level Mathematics Planning.
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In Literacy, the Senior teachers have engaged in Professional learning with Smart Spelling (Say,
Meaning, Analyse, Remember, Teach), which is an approach designed to support teachers in the
explicit and systematic teaching of spelling.

We acknowledge the new resources that staff have accessed to enhance the online learning
experiences for our students in Literacy and Mathematics. This task has involved Online
Professional learning, collaboration in teams and with leaders. We are so thankful for all their
efforts.

STUDENT LEARNING OUTCOMES

Our 2019 and 2021 NAPLAN data again reflects the quality of the learning and teaching that is
delivered at St Anne's. We continue to perform above the state mean in all areas measured.
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
NAPLAN TESTS

2019

2020

2019 – 2020
Changes

%

2021

2020 – 2021
Changes

%

*

*

100.0

-

-

100.0

-

YR 03 Numeracy

97.5

-

-

100.0

-

YR 03 Reading

97.6

-

-

100.0

-

YR 03 Spelling

97.6

-

-

100.0

-

YR 03 Writing

100.0

-

-

100.0

-

97.5

-

-

100.0

-

YR 05 Numeracy

100.0

-

-

100.0

-

YR 05 Reading

100.0

-

-

100.0

-

YR 05 Spelling

95.0

-

-

100.0

-

YR 05 Writing

100.0

-

-

100.0

-

YR 03 Grammar &
Punctuation

YR 05 Grammar &
Punctuation

*

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due
to the COVID-19 pandemic NAPLAN Assessments would not take place.

** Data cannot be reported for this year as the number of students that sat the test was below 5
and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN
data reporting provisions.

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years.
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Student Wellbeing
Goals & Intended Outcomes
The key areas of focus for our professional learning/staff support in 2021 have included;
•

Focusing on building relationships and behaviour management

•

Transitioning back to school, support and resources provided post lockdown

•

Modified Wellbeing data collection plan

•

Supporting teachers through the Nationally Consistent Collection of Data (NCCD) submission
process

Achievements
Professional learning in Term 1 had a focus on building relationships, classroom management
and behaviour management. Staff revisited Berry Street Education Model and Restorative
Practice strategies when considering how they were setting up their classroom culture and
environment for 2021.
A planned focus for 2021 was to collect student wellbeing data through the ACER SocialEmotional Wellbeing Survey and analyse this data to make informed decisions to personalise
student learning and support. Unfortunately due to the COVID-19 lockdowns this planned focus
has been impacted. We were able to implement the survey in March but we were unable to collect
the survey data in August as planned. We also had a planned School Closure Day in August to
analyse the surveys which could not go ahead due to the lockdown. Despite these challenges we
have always remained focused on gathering wellbeing data from our students. Teachers were
continually doing wellbeing check ins throughout the remote learning period and surveys were
compiled for students to complete on their return to onsite learning. Gathering and analysing
student wellbeing data will be a focus in 2022.
When we returned to remote learning at various stages during the year, support was offered to
staff who identified particular students requiring more support and adjustments during the remote
learning period. I continued to support these teachers throughout the remote learning period and
work with families to provide ongoing wellbeing support.
The focus for professional learning and staff support changed later in the year due to the extended
lockdown. Support and resources were provided to teachers when planning their Social Emotional
Learning for remote learning, along with support for teachers to plan and make adjustments for
our students with additional needs. The focus then became about supporting teachers to plan for
the students' return to on site learning with a particular focus on supporting students who were
feeling anxious about the return to school and the COVID-19 situation.
Throughout 2021 staff have been supported through the Nationally Consistent Collection of Data
(NCCD) submission process. This process requires us to gather evidence of adjustments that are
made to support our students with additional needs. The submission process allows us to apply
for funding which ensures we are able to provide support and the required adjustments for our
students with additional needs.

VALUE ADDED
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With COVID - 19 restrictions, our extracurricular enrichment programs that could be offered
were significantly reduced. We were however still able to offer some extra curricular activities
such as;
•

Strawberry Fair Festival Day

•

Maths Talent Quest (online)

•

Maths Olympiad (online)

•

Footy Fun Day (online)

•

Pancake Tuesday

•

Crazy Hair Day, PJ Day, Beanie Day etc (online)

•

Year 6 Big Day out

STUDENT SATISFACTION

See above

STUDENT ATTENDANCE

Student Absence - During Remote Home Learning

In the event that your child is unwell please continue to follow our student absentee protocols
so that teachers know students won't be accessing learning. The school office will be operating
from 9.00am-3.30pm.

Teachers also marked off students who attended online Google Meets each morning.

Nforma - Unexplained Absences Notification
Roll Marking (Teachers/Office Staff)
Teachers are to mark the Nforma roll by 9.10am
If there are no adjustments to your roll, you must still click on "Save/Update Roll"
Emergency Teachers - Mark hard copy of the class roll and return it to the school office for
data entry by 9.10am
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Skoolbag/Voicemail Notifications - Office staff will forward message to teachers prior to
9am. The office staff will record all notifications received to cross check against the report
before the SMS are sent to parents
After 9am the office staff will forward the message onto the teacher for their records and update
the roll after 9.15am if required.
VPass - (Office Staff)
Login to VPass
On the Dashboard it will show if any students have been signed in late
Or
Click on Reports
Select Late Pass
Select current day
Review late children and cross check against Unexplained Absences Report

Nforma - Unexplained Absences Report Generation (Office Staff)
Login to Nforma
Click on NRoll (top headings)
Click on Unexplained Absences Notification
Contact any teachers who have not marked their roll - as advised on the report
Review report and cross check Vpass/Skoolbag/Voicemail notifications
Amend class roles if required
Click on NRoll (top headings)
Check if you have the required date (defaults to current day)
Select Required Home Group (drop down box)
Find Student
Update the required fields (3 x drop down boxes)
Click on Save/Update Roll
Re-run report if changes have been made
Select Tick box against the required parent to receive the SMS notification
Click on the Send All Selected Notifications
Any absence notifications received through the office after the SMS has been sent to parents,
the roll will be adjusted by the office staff
Advise the Deputy Principal if you have no response/explanation from parents by 11.30am
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

Y01

95.6%

Y02

93.9%

Y03

92.5%

Y04

93.0%

Y05

95.9%

Y06

92.7%

Overall average attendance

93.9%
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Child Safe Standards
Goals & Intended Outcomes
The following principles underpin our commitment to child safety at St Anne's
• All students deserve, as a fundamental right, safety and protection from all forms of abuse and
neglect.
• Our school works in partnership with families and the community to ensure that they are engaged
in decisionmaking processes, particularly those that have an impact on child safety and
protection.
• All students have the right to a thorough and systematic education in all aspects of personal
safety, in partnership with their parents/guardians/caregivers.

Achievements
Throughout the 2021 school year St Anne's has remained proactive in the implementation of Child
Safety processes.
This has included;

•

The embedding of policies and commitments into everyday practice including our Child Safety
and Code of Conduct policies.

•

Professional learning of teachers, non-teaching staff and volunteers including the completion
of the Mandatory Reporting annual online compliance learning.

•

Implementation of 'PROTECT, Identifying and Responding to all Forms of Abuse in Victorian
Schools' which is covered in the Mandatory Reporting online learning.

•

Student participation and empowerment strategies through the engagement of our Student
Representative Council.

•

Child Safety Team/Committee structures which has included opportunities for all teachers to
review and input into practices through the school administration team.

•

Engagement of Families and communities in promoting child safety which has largely been
through policies and practices communicated regarding safety online throughout the remote
home learning program.

•

Child safety - Risk Management practices. This includes the completion and submission of a
Risk Management Matrix for all excursions and off-site activities.

•

Development of online policies and procedures to support safe online learning practises.
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Leadership & Management
Goals & Intended Outcomes
That academic performance data will reflect improvement in student growth

Achievements
The role of Leadership and Management has required agility and flexibility throughout the year
and required some adjustments to ensure the remote home learning program has been
consistently evaluated and adjusted. Once again 2021 has required the school leadership to
facilitate ongoing consultation and collaboration with;
•

The School Leadership Team who have been responsible for the development of the
parameters of the learning program including curriculum focus, platforms, policies and
procedures and professional learning for staff. The most significant change to the program
this year was for the leadership team to support the implementation of more frequent Google
Meets in home learning in small focus groups.

•

The Administration Team who have been responsible for the communication between teams.
The Administration Team is the conduit between all teachers and the school leaders. This
team ensures staff have a voice into the organisation of the school.

•

The School Education Board (SEB)/ School Advisory Council (SAC) - the ongoing feedback
from the members of the SEB/SAC has helped to inform refinements and improvements to
the remote-home learning program such as opening up ongoing Google Meets for question
and instruction time for the students.

This year the Leadership Team continued to focus on assessment. We have explored and begun
to implement Adaptive Standardised Assessment. We believe that this provides teachers with
more meaningful formative assessment for the planning of meaningful learning for every child.
The Leadership Team has continued its involvement in two external professional learning
programs facilitated by the Melbourne Archdiocese for Catholic School.
1. The Learning Collaborative - This program has seen us embed some important practises
such as Case Management, Learning Walks and also introduce a new professional learning
strategy called collaborative inquiry. This has supported teachers to learn and plan for
improvement in a collegial manner.
2. School Improvement Learning Collaborative - This program has supported the school
Leadership Team to adopt some tools that enable us to refine and sharpen our focus on
school improvement strategies.
People and Resources
In 2021 we have continued with the employment of a Speech Pathologist. This has enabled us to
conduct assessment of children who require further intervention and support. Over the past 12
months our Speech Pathologist has also provided ongoing training to our Learning Support
Officers meaning they have been empowered to deliver targeted programs to support children
with additional learning needs.
We have been able to provide our Learning Support Staff with additional training to be able to
implement specific programs that will meet the adjusted needs of these children and the funding
attracted from the identification of these children has paid for the salary of the Speech Therapist.
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In 2022 we will be employing a School Counsellor. After surveying families it has been evident
that this will provide much needed support to many children and families. This along with some
programs that Jane Weekes (Student Wellbeing Leader) will deliver with help to ensure the
additional wellbeing needs of some of our children is supported appropriately.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING

Description of Professional Learning undertaken in 2021
Professional Learning was mostly delivered through the school leadership team in 2021. It
included strategies that were listed on our school annual action plan. The professional learning
is described in the Education in Faith, Learning and Teaching and Student Wellbeing sections
of this report.
Number of teachers who participated in PL in 2021
Average expenditure per teacher for PL

24
$1000

TEACHER SATISFACTION

The areas from the 2021 MACSIS Data that are identified as strengths by the teachers include;

Student Safety - School Climate - Staff Leadership Relationships - Instructional Leadership School Leadership - Staff Safety - Psychological Safety - Collaboration around and
Improvement Strategy - Support for Teams and Collective Efficacy.
All of these items were above the Melbourne Archdiocese Catholic Schools average.

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

92.2%

ALL STAFF RETENTION RATE

Staff Retention Rate
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TEACHER QUALIFICATIONS

Doctorate

0.0%

Masters

13.6%

Graduate

18.2%

Graduate Certificate

13.6%

Bachelor Degree

77.3%

Advanced Diploma

50.0%

No Qualifications Listed

0.0%

STAFF COMPOSITION

Principal Class (Headcount)

3.0

Teaching Staff (Headcount)

21.0

Teaching Staff (FTE)

15.5

Non-Teaching Staff (Headcount)

8.0

Non-Teaching Staff (FTE)

5.6

Indigenous Teaching Staff (Headcount)

0.0
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School Community
Goals & Intended Outcomes
To provide opportunities for children to connect with their local and broader communities.

Achievements
In 2021, we were able to engage with our school and the wider community with our Strawberry
Fair Festival which was a modified fair that we held after the children returned from a period of
remote learning.

After this our ability to engage in person with both our school, local and broader community
became more challenging.
We were able to develop connections to enhance learning through some online learning such as
online forums.

In Term 4 as restrictions eased further we were able to recommence engaging with our parent
community, however this had limitations.
Our focus turned to our Year 6 students and their Graduation.
With patience and the support of many, we were able to celebrate both Graduation with parents
present and offer our graduating students a big day out celebration and final day party. I am very
proud of our community and feel privileged to work in such a supportive and connected community.

PARENT SATISFACTION

Our school survey data indicates that the following areas are considered the greatest strengths
for our parent perspective from the items surveyed;
School Fit
School Climate
Student Safety
Communication
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Future Directions
Our future direction is guided by our School Improvement and Annual Action Plan.

Some main areas for focus for staff professional learning include;
Feedback
Enhancing our Catholic Culture and;
Further refining our Collaborative Inquiry to Towards Professional Learning.

The main area for focus for future for our school / parent community is family engagement in
learning
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