ST ANNE’S SCHOOL EDUCATION BOARD ANNUAL REPORT 2018
St Anne's School Education Board (SEB) is pleased to present to the School Community, its report
on the activities of the SEB for the 2018 school year.
In my role as Chair of the SEB it has been a privilege to collaboratively work with the school’s
leadership, teachers, and fellow parents whose passion and commitment to the school and its
students’ success, is exceptional.
The experience, skills and diversity which the parent
representatives bring to the SEB are of significant value when deliberating on matters brought to the
committee for consideration. These attributes compliment the professional abilities of the Principal
and teacher representatives creating an effective school leadership group.
The SEB has been formed as an advisory board with its objective being to provide a forum for
discussion between the school’s leadership, teachers and parents. Members of the SEB represent
the broader views of the school community with the composition of the SEB being formed to ensure
that all year levels are represented. It is the responsibility of the SEB to provide informed and
considered advice to the Parish Priest and Principal. The SEB provides an opportunity for St Anne’s
leadership to access and leverage from the extensive experience and community capital which is
derived from the members of the SEB.
This year, the SEB moved to hold 5 meetings per year, one meeting in each school term and the
AGM at the conclusion of the school year.
The agenda for each meeting has included a rotational review of school policies, updates on
facilities maintenance and improvement, presentations from the school’s accountant and Principal,
outcomes from NAPLAN testing and strategies for staff professional learning based on research and
the collection of evidence and data. The SEB has contributed to decisions regarding the use of
funds raised by the Parents’ Association and the Strawberry Fair. The objective being for these
funds to improve the social and educational experiences for our children during their primary school
years at St. Anne’s.
This year, a goal for the SEB was established to;
“Include parents and teachers in the process of reviewing and refining our Parent Teacher Interview
and Reporting procedures to ensure that they are highly effective.”
(Mark Duffy SEB Chair 2017)
An independently chaired focus group was established to obtain parent feedback and develop
strategies for improvement. Many of these strategies have already been rolled out into the school’s
reporting and communication procedures. This process highlights the ability of the leadership to
reflect on feedback and explore beneficial change.
It is evident to all on the SEB that the Principal and teachers at St Anne’s are committed to
continuous improvement and translating these improvements to the classroom which ultimately
enriches our children’s educational experiences.
We extend our sincere thanks to Deputy Principals, Katie Schroder, and Jane Weekes and teacher
representative, Julie McLachlan for their insightful guidance to the SEB. Katie, Jane and Julie have
represented the teachers’ perspectives which have greatly assisted the SEB when considering
issues and has improved the overall quality of the decision-making process. Katie’s dedication to

the well-being of students and to the development of teachers has been inspirational. Julie
McLachlan has brought to the SEB significant expertise in primary teaching which has helped the
SEB navigate the education landscape. We know that Jane will also bring many qualities to the
SEB as Deputy Principal.
We would also like to thank our Principal, Michael Edmonds. Michael continues to exemplify
consistent, fair, efficient and effective leadership which is guided by the values embraced by
St Anne’s. Michael’s dedication to his role, the staff and students is demonstrated not by what we
see at meetings, but by what we hear from the staff and our children in their day-to-day experiences
with Michael. Michael is commended for his considered approach in managing the school and for
providing such a positive, happy, nurturing and inspirational environment for our teachers, students,
families and all those who connect with St Anne’s.
One of the most substantial roles on the SEB is that of Secretary. Kate Kennedy has provided great
support to the SEB and has continued the streamlined approach to communication and
correspondence. The approach to how we operate and communicate has resulted in the policy
review process encompassing the thoughts, ideas and expertise of all SEB members, ultimately
improving the quality of these policy positions. We give our sincere thanks to Kate for the time she
has invested in the role of Secretary.
The SEB reviewed and ratified 9 policies in 2018, these include;
● Anti – Bullying Policy
● Discipline Policy
● Asthma Policy
● Internet Access Policy
● Assessment Policy
● Transition from Kindergarten to School Policy
● Transition to Secondary School Policy
● School Supervision Policy
● Writing of Policies Policy

In 2018, the school’s financial position remained robust. This is the result of thorough and practical
financial management by the Principal and the school’s accountant, Bernard Negline. Sound
financial management has ensured that fees are controlled, the school retains access to
government funding opportunities and expenses are managed conservatively. We thank Bernard
for the great support he provides to the Principal and the school.
Ingrid Ross has represented the Parents Association on the SEB this year. We commend Ingrid
and the Parents’ Association for the tireless work they do raising funds and improving resources for
St Anne’s students. It’s the Parents’ Association who actively build on the social capital of the
school which enriches the primary school experience for students, teachers and families alike.
It has been an honour to serve on the SEB again in 2018, each of my four years on the Board has
highlighted just how impressive the St Anne’s school community is. My children have greatly
benefited from the values, education, friendships and community spirit that is inherent in a St Anne’s
primary education. There is a true partnership between the school, teachers, parents, caregivers
and students. This partnership builds trust, respect and a culture which embodies our Catholic
values. This is the last year of my term on the SEB. I would like to thank Michael, the staff and
committee members over that time who I have enjoyed working with and gained so much from. I

am completely confident that the school will continue with its great success throughout 2019 and I
wish the SEB well in their ongoing support of the school.

2019 Goal;

To embed the strategies identified that address improvement in the area of assessment and
reporting through continued consultation and collaboration between teachers and the SEB.
With kindest regards,

Josephine Haste
Chairperson, St Anne’s Education Board 2018
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